
50 Delivery Systems for Learning  
 

The following list identifies ways people like to learn.  There are clear generational and                              

geographical preferences.  The implication is that everything we do needs multiple ways of 
accessing learning.    
 

Phone 

Texting 
Apps 

Conference Calls 
 
Computer (1,3) 

Videos 
On-line webinar 

Social Media 
Blogs 

E-books 
Pinterest 

Websites 
 
Arts 

Music 
Dance 
Theater 

Visual Arts 
 

 

Individual (1,2,3,4) 

Reading Books 
Book Groups 
Internships 
Mentors 

Coaches 

Observing Others 
Self-Selected Sm Groups 
Spiritual Guide 

Family Systems Work 
Conversations 
 

Large Groups (2,4,5) 

Seminars 
Conferences 
Presenters/ Speakers 

 
Going Away (2,4) 

Retreats (Maybe Silent) 

Cultural Immersions 
Field Trips 
Service Projects 

Training Events 

With a Trusted Group 
Synod Assembly 
Theological Conference 

 

Face to Face Community (4,5) 

Networks 
Story Telling 
Role-Playing 

Train the Trainer 

Expert coming to us 
Small Covenant Groups 
 
Practices that Matter (1,2,3,4) 

Space to Create 
Train, Lead, Evaluate, Lead 

Supported by Others 
Invited into Leadership 

Accompanied by Pastor 
Permission to Fail 
Safe Place to Lead 

Chance to Risk New Ideas 
Leadership as a Youth 

  
 KEY: # indicates what we have learned about preferences 

for learning.  Are we right?    
1. Younger Leaders 

2. Older Leaders 
3. Houston 

4. Brenham 


